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Board of Pensions of the Southwest Texas Conference of the United
Methodist Church is very pleased to offer you an opportunity to
purchase-- at competitive group rates--extra financial security, including:

Optional Term Life --For you.

Dependent Term Life --For your eligible spouse and children.

Optional Accidental Death & Dismemberment (Optional AD&D) -- For
you, your eligible spouse, and children.

After careful review, we've selected a group plan issued by The Prudential
Insurance Company of America--a name you know and trust. An insurance
leader for over 130 years, they have high financial strength ratings from A.M.
Best, Moody's, Standard & Poor's, and Fitch. With your family's future at stake,
you owe it to them to consider the opportunity described in this kit.

Enrolling is easy!
Simply complete the attached Enrollment Form and return it.
Don't miss out on this valuable employee benefit!

Dear Valued Employee:
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Why you may need more life insurance

“Why do I need life insurance?”

Life is full of pleasant surprises and, at the same time, life holds uncertainties.
It's easier to plan for happy events you know will occur, and more difficult to
plan for the unexpected--such as a death.

If you were no longer there to help support your family, how would they be
able to…

ü Pay off loans--credit cards, mortgage, and auto?

ü Maintain their standard of living--utilities, food, clothing, and personal
expenses?

ü Provide for your children's future--tuition and weddings?

ü Pay your final expenses--medical care, burial, estate settlement, and
inheritance taxes?

A sufficient amount of life insurance can help your family financially recover
from your loss during a stressful time.

“I already have life insurance--
why do I need more?”

On average, households saying they need more insurance own enough life
insurance to replace their income for 2.8 years, but thought they should have
enough to cover six years of income. Twelve percent of households would
immediately have trouble meeting everyday living expenses, and another 15
percent would have difficulty keeping up with expenses after several months.1

You may be underinsured if your salary has increased since you last purchased
insurance. Plus, when you consider new family responsibilities and inflation, the
life insurance coverage you have now may not offer enough protection for your
family.

1 Facts for Consumers From LIMRA International
Life Insurance Awareness Month, September 2006.

If you act NOW, you'll
get guaranteed coverage.

If you enroll when first eligible,
you're guaranteed a certain
amount of coverage for yourself,
your spouse, and each of your
children.

Plus, you have the opportunity to
purchase additional coverage for
yourself when you provide
evidence of good health
satisfactory to Prudential. This
evidence will include answering
health questions and may include
having a medical exam.

See the section "How much
insurance can I buy?" for details.

If you act LATER, you will

need to provide evidence of good
health satisfactory to Prudential for
any amount of coverage.

ENROLL NOW with the
enclosed Enrollment Form!
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Why you should buy it at work

“Why do I need accident insurance?”

You might be surprised to learn that, in the U.S.:

ü A disabling injury occurs in the home every 4 seconds.2

ü Accidents are the 5th leading cause of death.2

ü A fatal injury occurs every 5 minutes.3

ü A disabling injury is caused by a motor vehicle crash every 14 seconds.2

While no one can prevent every accident, you can help protect yourself and
your family from the financial drain of accidental injuries and death with extra
coverage provided Optional AD&D Insurance.

Optional AD&D ensures coverage to help:

ü Support your family with a lump sum payment following a covered
accident.
ü Transition your spouse into the workplace by covering the cost of job
training programs, if you die.

2 Centers of Disease Control and Prevention, Death: Leading Causes 2004, April 2006.
3 National Safety Council, Report on Injuries in America, 2003, 2005 Edition.

Peace of Mind
from Prudential

Prudential's resources, financial
strength, and stability allow us to
honor long-term commitments,
which means that we'll be here
when you and your family need us.
We've been a top insurance
provider for over 130 years and
have received positive insurance
claims paying ratings from A. M.
Best (A+), Moody's (Aa3), Standard
& Poor's (AA), and Fitch (AA).*

Plus, we have the advanced
technology and caring
professionals to provide your
beneficiaries with the kind of
customer support they want and
deserve. Our Customer Service
Representatives are well-trained,
knowledgeable professionals who
can quickly answer your family's
questions.

By choosing Prudential, you give
yourself peace of mind, knowing
you are providing for your loved
ones.

For more information about
Prudential's Group Insurance, visit
us online at:
www.prudential.com/gi.

* As of May 2007.

A.M. Best ratings range from A++
(Superior) to F (In Liquidation).
Moody's ratings range from Aaa
(Exceptional) to C (Lowest Rated).
Standard & Poor's ratings range
from AAA (Superior) to CCC
(Extremely Vulnerable). Fitch ratings
range from AAA (Negligible Risk
Factors) to DD (Company Under
Order of Liquidation).
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"What are the advantages of buying insurance at
work?"

ü It's easy. There are no confusing quotes to sort through. And with
automatic payroll deductions, you never have to worry about late
payments.

ü It's guaranteed. If you enroll when first eligible, you may get a certain
amount of coverage without having to answer any health questions or
having a medical exam.

ü It's economical. The cost of group insurance may be lower than
insurance you could find on your own.

ü It's flexible. You may choose the level of coverage that's right for you
and your family.

ü It's convertible. You and your family can convert your coverage to an
individual Prudential insurance policy if you leave the company for any
reason.

Read on to select the
amount of insurance
that's right for you!

The Booklet-Certificate
you will receive after your
insurance becomes effective gives
more details.

For your convenience,
visit our website to use an
electronic life insurance needs
calculator.

www.prudential.com/how
muchdoIneed
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"What does group insurance offer my family?"

You get attractive premiums for yourself, your spouse, and each of your
children. Plus, you'll get the special features mentioned below.

Accelerated Benefit Option2 -- If terminally ill, you can get a partial payment
of your group term life insurance benefit. You can use this payment as you see
fit. In the event of your death, your beneficiary will receive a benefit payout
which has been reduced by the amount you receive.

Prudential's Alliance Account®3 - This settlement option is a convenient way
for beneficiaries to manage their benefit payout during a stressful time. Once a
claim is approved, we establish an interest-bearing Alliance Account in the
beneficiary's name. Beneficiaries can leave the money in the account to earn
continuous interest, withdraw the entire amount immediately, or write drafts
(“checks”) against the balance.

Waiver of Premium - Payment of your premium can be waived if you meet all
these conditions: 1) you are less than 60 years old when your disability begins,
2) you are totally disabled and unable to work for at least 9 continuous months,
and 3) you continue to be totally disabled. The Waiver of Premium Benefit
terminates at age 65. This provision may vary by state.

Conversion to Individual Insurance Coverage - Upon termination of
employment, you may convert your coverage to a Prudential individual life
insurance policy, without having to provide evidence of good health.

Portability of Group Insurance Coverage - Upon termination of
employment, you may continue a certain level of your employee and
dependent coverage, without having to provide evidence of good health.

2 Important Notice: The acceleration of life insurance benefits offered under this certificate are
intended to qualify for favorable tax treatment under the Internal Revenue Code of 1986, IRC
Section code 101(g). If the acceleration of life insurance benefits qualify for such favorable
treatment, the benefits will be excludable from your income and not subject to Federal taxation.
Tax laws relating to acceleration of life benefits are complex. You are advised to consult with a
qualified tax advisor about circumstances under which you could receive acceleration of life
insurance benefits that are excludable from income under Federal law.

3 Open Solutions BIS, Inc. is the administrator of the Prudential Alliance Account Settlement Option, a
contractual obligation of the Prudential Insurance Company of America, located at 751 Broad Street,
Newark, NJ 07102-3777. Check clearing is provided by JPMorgan Chase Bank, N.A. and processing
support is provided by Integrated Payment Systems, Inc. Alliance Account balances are not insured
by the Federal Deposit Insurance Corporation (FDIC). Open Solutions BIS, Inc., JPMorgan Chase
Bank, N.A., and Integrated Payment Systems, Inc. are not Prudential Financial companies.

SD residents: Portability is not available to South Dakota residents.

VT residents: Portability is not available to Vermont residents.
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"What does Optional AD&D offer me and my family?"

This additional coverage augments the protection amount you get with Basic
Accidental Death & Dismemberment Insurance. Optional AD&D pays you and
your beneficiary a benefit for loss of life or other injuries resulting from a
covered accident--100% for loss of life and a lesser percentage for other
injuries. Injuries covered may include loss of sight or speech, paralysis, and
dismemberment of hands or feet. Optional AD&D benefits are paid regardless
of other coverages you may have.

Plus, you'll get the special features mentioned below.

Seat Belt Benefit--The plan pays an additional benefit of 10% of your
coverage amount, up to a maximum of $10,000.

Air Bag Benefit--The plan pays an additional benefit of 10% of your coverage
amount, up to a maximum of $10,000.



"How much life insurance is enough?"

The right amount of insurance can help your family. It helps replace your income for a number of years to
maintain their standard of living and pay for major financial obligations, such as home mortgage and college
tuition.

The Consumer Federation of America (CFA, 1997) recommends 6 to 8 times your income for a married
couple with children. While rules of thumb may be helpful, they do not take each individual's personal situation
into consideration. This worksheet provides a simple method to estimate the amount of life insurance you may
need.

Income Needs

1. Your annual income. (What your family would need if you die today.) Enter a number that’s
between 60–70% of your total income.

1. $

2. Annual replacement income. (Available to your family after you die.) Enter a number that
includes Social Security benefits, if applicable.

2. $

3. Total annual income to be replaced. Subtract line 2 from line 1. 3. $

4. Funds needed to provide income for_____ years. Choose the number of years your family
needs your replacement income. Multiply line 3 by the appropriate factor below.†

10 yrs x 8.1 15 yrs x 11.1 20 yrs x 13.6 25 yrs x 15.6 30 yrs x 17.3 35 yrs x 18.7 40 yrs x 20.0

4. $

Expenses

5. Burial expenses. (The average cost of an adult funeral is about $10,000.) 5. $

6. Mortgage and other major debts. Include mortgage, credit card debt, car loan, home equity loans, etc. 6. $

7. College costs.‡ (Current cost of a 4 year education: public—$62,264; private—$127,664.)
Multiply the college costs by the appropriate factor, based on the number of years between now and
when your child begins college.

5 yrs x .82 10 yrs x .68 15 yrs x .56 20 yrs x .46

Child 1: $ Child 3: $

Child 2: $ Child 4: $

7. $

8. Total capital required. Add lines 4, 5, 6 and 7. 8. $

Assets

9. Savings and investments. Include bank accounts, CDs, stocks, bonds, mutual funds,
real estate/rental property, etc.

9. $

10. Retirement savings. Include 401(k) plans, Keogh, pension and profit sharing plans. 10. $

11. Present amount of life insurance. Include group insurance and personal insurance purchased
on your own.

11. $

12. Total of all assets. Add lines 9, 10 and 11. 12. $

13. Estimated amount of life insurance needed. Subtract line 12 from line 8. 13. $

† Inflation is assumed to be 4%. The rate of return on investments is assumed to be 8%.

‡ The College Board, Trends in College Pricing 2005. Costs include tuition, room, board, books and
supplies, transportation, and other expenses.

How much you may need
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How much insurance can I buy?
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"How much insurance can I buy?"

It's easy to customize coverage to fit your family's needs. Your salary determines the maximum coverage amount
available to you. See the chart below for details.

Coverage Options

EMPLOYEE

Ÿ Purchase coverage in increments of $10,000 to $300,000, not to exceed 5 times your covered annual earnings.

Ÿ New Hires: Get up to $200,000 - no medical questions asked - when enrolling when first eligible.

Ÿ Current Participants: Your current coverage amount will be continued. During the annual enrollment period, you may
select to increase your current coverage amount by $10,000, up to a total of $200,000, without providing evidence of
insurability satisfactory to The Prudential Insurance Company of America. After the annual enrollment, evidence of
insurability is required for all increases in coverage amounts.

Ÿ Current Employees who were denied coverage in the past or Late Entrants: Evidence of insurability
satisfactory to The Prudential Insurance Company of America is required for all coverage amounts. You will be required to
complete a form with a short list of questions.

Ÿ Coverage will be reduced as you age - by 35% at age 65 and 50% at age 70.

SPOUSE

Ÿ Purchase coverage for your spouse in increments of $5,000 to $150,000, not to exceed 50% of your Optional Term Life
coverage amount.

Ÿ New Hires: Get up to $20,000- no medical questions asked - when enrolling when first eligible.

Ÿ Current Spouse Participants: Your spouse's current coverage amount will be continued. Evidence of insurability
satisfactory to The Prudential Insurance Company of America is required for all increases in coverage amounts.

Ÿ Current Employees whose spouse has been denied coverage in the past or Late Entrants: Evidence of
insurability satisfactory to The Prudential Insurance Company of America is required for all coverage amounts.

Ÿ Coverage will be reduced as you age - by 35% at age 65 and 50% at age 70.

CHILDREN

Ÿ Purchase coverage for $10,000. There are no health requirements for this coverage.

Ÿ Coverage begins from 14 days, and continues to age 19, if unmarried. If unmarried, dependent on you and a full-time
student, coverage continues to age 25.



"How much insurance can I buy?" (continued from previous page)
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Optional AD&D Insurance

Family

Ÿ Employee Coverage: Purchase Increments of $10,000 up to a maximum of $300,000 not to exceed 5 times your
covered annual earnings .

Ÿ Spouse Coverage: You can purchase coverage for your spouse from $10,000 to $120,000.

Ÿ Children Coverage: You can purchase coverage for your children for $10,000.

Coverage will be reduced as you age - by 35% at age 65 and 50% at age 70.



How much it will cost

"How much does life insurance cost?"

Use the grids below to find the cost of insurance for yourself, your spouse, and each of your children. These
rates are effective 07/01/2008.
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Optional Term Life - Employee Monthly Cost per Coverage Amount

Age $10,000 $20,000 $30,000 $40,000 $50,000 $60,000 $70,000 $80,000 $90,000 $100,000 $110,000

0-19 $0.80 $1.60 $2.40 $3.20 $4.00 $4.80 $5.60 $6.40 $7.20 $8.00 $8.80

20-24 $0.80 $1.60 $2.40 $3.20 $4.00 $4.80 $5.60 $6.40 $7.20 $8.00 $8.80

25-29 $0.80 $1.60 $2.40 $3.20 $4.00 $4.80 $5.60 $6.40 $7.20 $8.00 $8.80

30-34 $0.80 $1.60 $2.40 $3.20 $4.00 $4.80 $5.60 $6.40 $7.20 $8.00 $8.80

35-39 $1.10 $2.20 $3.30 $4.40 $5.50 $6.60 $7.70 $8.80 $9.90 $11.00 $12.10

40-44 $1.80 $3.60 $5.40 $7.20 $9.00 $10.80 $12.60 $14.40 $16.20 $18.00 $19.80

45-49 $3.00 $6.00 $9.00 $12.00 $15.00 $18.00 $21.00 $24.00 $27.00 $30.00 $33.00

50-54 $4.60 $9.20 $13.80 $18.40 $23.00 $27.60 $32.20 $36.80 $41.40 $46.00 $50.60

55-59 $6.80 $13.60 $20.40 $27.20 $34.00 $40.80 $47.60 $54.40 $61.20 $68.00 $74.80

60-64 $11.60 $23.20 $34.80 $46.40 $58.00 $69.60 $81.20 $92.80 $104.40 $116.00 $127.60

65-69 $21.40 $42.80 $64.20 $85.60 $107.00 $128.40 $149.80 $171.20 $192.60 $214.00 $235.40

70-74 $31.00 $62.00 $93.00 $124.00 $155.00 $186.00 $217.00 $248.00 $279.00 $310.00 $341.00

75-79 $51.50 $103.00 $154.50 $206.00 $257.50 $309.00 $360.50 $412.00 $463.50 $515.00 $566.50

80-84 $51.50 $103.00 $154.50 $206.00 $257.50 $309.00 $360.50 $412.00 $463.50 $515.00 $566.50

85-100 $51.50 $103.00 $154.50 $206.00 $257.50 $309.00 $360.50 $412.00 $463.50 $515.00 $566.50

Age $120,000 $130,000 $140,000 $150,000 $160,000 $170,000 $180,000 $190,000 $200,000 $250,000 $300,000

0-19 $9.60 $10.40 $11.20 $12.00 $12.80 $13.60 $14.40 $15.20 $16.00 $20.00 $24.00

20-24 $9.60 $10.40 $11.20 $12.00 $12.80 $13.60 $14.40 $15.20 $16.00 $20.00 $24.00

25-29 $9.60 $10.40 $11.20 $12.00 $12.80 $13.60 $14.40 $15.20 $16.00 $20.00 $24.00

30-34 $9.60 $10.40 $11.20 $12.00 $12.80 $13.60 $14.40 $15.20 $16.00 $20.00 $24.00

35-39 $13.20 $14.30 $15.40 $16.50 $17.60 $18.70 $19.80 $20.90 $22.00 $27.50 $33.00

40-44 $21.60 $23.40 $25.20 $27.00 $28.80 $30.60 $32.40 $34.20 $36.00 $45.00 $54.00

45-49 $36.00 $39.00 $42.00 $45.00 $48.00 $51.00 $54.00 $57.00 $60.00 $75.00 $90.00

50-54 $55.20 $59.80 $64.40 $69.00 $73.60 $78.20 $82.80 $87.40 $92.00 $115.00 $138.00

55-59 $81.60 $88.40 $95.20 $102.00 $108.80 $115.60 $122.40 $129.20 $136.00 $170.00 $204.00

60-64 $139.20 $150.80 $162.40 $174.00 $185.60 $197.20 $208.80 $220.40 $232.00 $290.00 $348.00

65-69 $256.80 $278.20 $299.60 $321.00 $342.40 $363.80 $385.20 $406.60 $428.00 $535.00 $642.00

70-74 $372.00 $403.00 $434.00 $465.00 $496.00 $527.00 $558.00 $589.00 $620.00 $775.00 $930.00

75-79 $618.00 $669.50 $721.00 $772.50 $824.00 $875.50 $927.00 $978.50 $1,030.00 $1,287.50 $1,545.00

80-84 $618.00 $669.50 $721.00 $772.50 $824.00 $875.50 $927.00 $978.50 $1,030.00 $1,287.50 $1,545.00

85-100 $618.00 $669.50 $721.00 $772.50 $824.00 $875.50 $927.00 $978.50 $1,030.00 $1,287.50 $1,545.00

Rates may change as the insured enters a higher age category. Also, rates may change if plan experience requires a change for all insureds.



"How much it will cost" (continued from previous page)

13

Dependent Term Life - Spouse Monthly Cost per Coverage Amount

Spouse rate is based on spouse's age

Age $5,000 $10,000 $15,000 $20,000 $25,000 $30,000 $35,000 $40,000 $45,000 $50,000 $55,000

0-19 $0.23 $0.46 $0.69 $0.92 $1.15 $1.38 $1.61 $1.84 $2.07 $2.30 $2.53

20-24 $0.28 $0.55 $0.83 $1.10 $1.38 $1.65 $1.93 $2.20 $2.48 $2.75 $3.03

25-29 $0.30 $0.60 $0.90 $1.20 $1.50 $1.80 $2.10 $2.40 $2.70 $3.00 $3.30

30-34 $0.35 $0.70 $1.05 $1.40 $1.75 $2.10 $2.45 $2.80 $3.15 $3.50 $3.85

35-39 $0.45 $0.89 $1.34 $1.78 $2.23 $2.67 $3.12 $3.56 $4.01 $4.45 $4.90

40-44 $0.60 $1.19 $1.79 $2.38 $2.98 $3.57 $4.17 $4.76 $5.36 $5.95 $6.55

45-49 $0.89 $1.78 $2.67 $3.56 $4.45 $5.34 $6.23 $7.12 $8.01 $8.90 $9.79

50-54 $1.41 $2.82 $4.23 $5.64 $7.05 $8.46 $9.87 $11.28 $12.69 $14.10 $15.51

55-59 $2.27 $4.54 $6.81 $9.08 $11.35 $13.62 $15.89 $18.16 $20.43 $22.70 $24.97

60-64 $4.05 $8.09 $12.14 $16.18 $20.23 $24.27 $28.32 $32.36 $36.41 $40.45 $44.50

65-69 $6.73 $13.46 $20.19 $26.92 $33.65 $40.38 $47.11 $53.84 $60.57 $67.30 $74.03

70-74 $11.97 $23.93 $35.90 $47.86 $59.83 $71.79 $83.76 $95.72 $107.69 $119.65 $131.62

75-79 $20.82 $41.64 $62.46 $83.28 $104.10 $124.92 $145.74 $166.56 $187.38 $208.20 $229.02

80-84 $37.40 $74.79 $112.19 $149.58 $186.98 $224.37 $261.77 $299.16 $336.56 $373.95 $411.35

85-100 $151.19 $302.38 $453.57 $604.76 $755.95 $907.14 $1,058.33 $1,209.52 $1,360.71 $1,511.90 $1,663.09

Age $60,000 $65,000 $70,000 $75,000 $80,000 $85,000 $90,000 $95,000 $100,000 $125,000 $150,000

0-19 $2.76 $2.99 $3.22 $3.45 $3.68 $3.91 $4.14 $4.37 $4.60 $5.75 $6.90

20-24 $3.30 $3.58 $3.85 $4.13 $4.40 $4.68 $4.95 $5.23 $5.50 $6.88 $8.25

25-29 $3.60 $3.90 $4.20 $4.50 $4.80 $5.10 $5.40 $5.70 $6.00 $7.50 $9.00

30-34 $4.20 $4.55 $4.90 $5.25 $5.60 $5.95 $6.30 $6.65 $7.00 $8.75 $10.50

35-39 $5.34 $5.79 $6.23 $6.68 $7.12 $7.57 $8.01 $8.46 $8.90 $11.13 $13.35

40-44 $7.14 $7.74 $8.33 $8.93 $9.52 $10.12 $10.71 $11.31 $11.90 $14.88 $17.85

45-49 $10.68 $11.57 $12.46 $13.35 $14.24 $15.13 $16.02 $16.91 $17.80 $22.25 $26.70

50-54 $16.92 $18.33 $19.74 $21.15 $22.56 $23.97 $25.38 $26.79 $28.20 $35.25 $42.30

55-59 $27.24 $29.51 $31.78 $34.05 $36.32 $38.59 $40.86 $43.13 $45.40 $56.75 $68.10

60-64 $48.54 $52.59 $56.63 $60.68 $64.72 $68.77 $72.81 $76.86 $80.90 $101.13 $121.35

65-69 $80.76 $87.49 $94.22 $100.95 $107.68 $114.41 $121.14 $127.87 $134.60 $168.25 $201.90

70-74 $143.58 $155.55 $167.51 $179.48 $191.44 $203.41 $215.37 $227.34 $239.30 $299.13 $358.95

75-79 $249.84 $270.66 $291.48 $312.30 $333.12 $353.94 $374.76 $395.58 $416.40 $520.50 $624.60

80-84 $448.74 $486.14 $523.53 $560.93 $598.32 $635.72 $673.11 $710.51 $747.90 $934.88 $1,121.85

85-100 $1,814.28 $1,965.47 $2,116.66 $2,267.85 $2,419.04 $2,570.23 $2,721.42 $2,872.61 $3,023.80 $3,779.75 $4,535.70

Rates may change as the insured enters a higher age category. Also, rates may change if plan experience requires a change for all insureds.

Dependent Term Life - Children Monthly Cost per Coverage Amount
One premium rate covers all eligible children

$10,000

$0.99

Rates may change if plan experience requires a change for all insureds.
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Optional Accidental Death & Dismemberment - Family Monthly Cost per Coverage Amount

$10,000 $20,000 $30,000 $40,000 $50,000 $60,000 $70,000 $80,000 $90,000 $100,000

Employee $0.24 $0.48 $0.72 $0.96 $1.20 $1.44 $1.68 $1.92 $2.16 $2.40

Family $0.40 $0.80 $1.20 $1.60 $2.00 $2.40 $2.80 $3.20 $3.60 $4.00

$110,000 $120,000 $130,000 $140,000 $150,000 $160,000 $170,000 $180,000 $190,000 $200,000

Employee $2.64 $2.88 $3.12 $3.36 $3.60 $3.84 $4.08 $4.32 $4.56 $4.80

Family $4.40 $4.80 $5.20 $5.60 $6.00 $6.40 $6.80 $7.20 $7.60 $8.00

$210,000 $220,000 $230,000 $240,000 $250,000 $260,000 $270,000 $280,000 $290,000 $300,000

Employee $5.04 $5.28 $5.52 $5.76 $6.00 $6.24 $6.48 $6.72 $6.96 $7.20

Family $8.40 $8.80 $9.20 $9.60 $10.00 $10.40 $10.80 $11.20 $11.60 $12.00

Rates may change if plan experience requires a change for all insureds.
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“Who can answer my questions?”

Here are the answers to some common questions regarding these insurance
coverages. For additional information, contact your Human Resources
Department or Benefits Administrator.

“Does this plan pay Optional Term Life benefits in addition to my basic
plan?"

Yes, this plan pays in addition to any Basic Term Life Insurance coverage offered
by your employer.

“When can I enroll for coverage?”

The easiest way to enroll and guarantee a certain level of coverage is to sign up
when first eligible. If you enroll at any other time or for more than the
guaranteed coverage amount, you will need to provide evidence of good
health satisfactory to Prudential.

“Can I drop this coverage at any time?”

Yes, subject to your employer's administrative policies.

"What is the difference between a primary and contingent beneficiary?"

Your primary beneficiary is the person you designate to receive your life
insurance benefit when you die. You can name more than one primary
beneficiary and assign a different percentage of your benefit to each, if you
like. If you name a contingent beneficiary, that person will receive the life
insurance benefit when you die only if all primary beneficiaries are not living at
the time of your death. You can name more than one contingent beneficiary
and assign different percentages to them, too.

"What if I want to change my beneficiary?"

Beneficiary Change Forms and related information may be obtained by
contacting your Human Resources Department or Benefits Administrator.

"When is a medical exam required and who pays for it?"

A medical exam may be required if you elect more coverage than the
guaranteed amount. We will pay the cost of any required medical exam when
you are first eligible. Late entrants must pay for medical exams. Generally,
medical exams are conducted by an examiner who is chosen by Prudential.
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"When will coverage go into effect?"

For your coverage to become effective, you must be actively at work during the
enrollment period and on the effective date of your coverage. If you apply for
an amount that requires evidence of good health, you must be actively at work
on the date of approval for the amount requiring evidence of good health. If
your dependents are confined for medical treatment at home or elsewhere,
their coverage will begin when confinement ends. Refer to the
Booklet-Certificate for details.

"Can I increase my coverage in the future?"

Yes, you can increase your coverage up to your plan's maximum coverage
amount. However, evidence of good health satisfactory to Prudential will be
required as previously noted.

How to enroll

“How can I enroll?"

To enroll, simply complete the Enrollment Form with Beneficiary Designations.
Then, return it as instructed. After the date your group insurance becomes
effective, you will receive a Booklet-Certificate that details your plan provisions.

Enroll when first eligible
Sign up for guaranteed coverage when first eligible! And, apply for more to
help give your family the protection they need.

Receipt of accelerated death benefits may affect eligibility for public assistance programs and
may be taxable. There is no administrative fee to accelerate death benefits. The accelerated
amount is not discounted.

All benefit features may not be available in all states.

Group Term Life and Accidental Death and Dismemberment coverages are issued by the
Prudential Insurance Company of America, a New Jersey Company, 751 Broad Street, Newark,
NJ 07102. Life Claims: 1-800-524-0542. Prudential Financial and the Rock logo are registered
service marks of The Prudential Insurance Company of America and its affiliates. This brochure is
intended to be a summary of your benefits and does not include all plan provisions, exclusions
and limitations. Please refer to the Booklet-Certificate, which is made a part of the Group
Contract, for all plan details, including any exclusions, limitations and restrictions which may
apply. If there is a discrepancy between this document and the Booklet-Certificate/Group
Contract issued by The Prudential Insurance Company of America, the Group Contract will
govern. Contract provisions may vary by state. Contract Series: 83500. California COA # 1179
NAIC # 68241
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(For office use only)

Effective Date of Coverage:
Control No.:0004087

Return Completed Application to:

Human Resources

1. Employee Information

Last Name First Name MI

Street Address City State Zip Code

Social Security Number Marital Status Your Date of Birth (mm/dd/yyyy)
o Single o Married
o Divorced o Widowed / /

Date Employed (mm/dd/yyyy) Your Annual Earnings Spouse Date of Birth (mm/dd/yyyy)
$ / // /

2. Coverage Elections
Please make your supplemental enrollment selections below.

Check Each Applicable Box Coverage Amount Chosen Payroll Deduction

Yes No

o o Optional Term Life Insurance $ $

o o Dependent Term Life Insurance - Spouse $ $

o o Dependent Term Life Insurance - Children $ $

Optional AD&D Insurance (Choose one):

o o Optional AD&D Insurance - Employee Only $ $

o o Optional AD&D Insurance - Employee and Spouse $ $

o o Optional AD&D Insurance - Employee and Child(ren) $ $

o o Optional AD&D Insurance - Employee, Spouse, and Child(ren) $ $

Total Cost $

For coverage to become effective, you must be actively at work during the enrollment period and on the effective date of the plan. If you apply for
an amount that requires evidence of good health, you must be actively at work on the date of approval for the amount requiring evidence of good
health. In the future, if you wish to enroll for employee-paid insurance, increase coverage amounts, or add dependent coverage, you may be
required to furnish evidence of insurability for yourself and/or your spouse. If your dependents are confined for medical treatment at home or
elsewhere, coverage will begin when confinement ends.
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3. Authorization

Yes
o

No
o

I am enrolling for insurance issued by The Prudential Insurance Company of America as indicated on the previous page and
authorize my employer to deduct the required contribution from my paycheck. I certify that the information contained in this
enrollment form is true and complete, and understand that my contribution is based on that information. I also understand
that there are criminal and civil penalties for giving false information, including but not limited to fines and confinement in
prison. Detailed and state-specific warnings appear below.

IMPORTANT NOTICE:
For residents of all states except Florida, New Jersey, New York, Pennsylvania, Utah, Virginia, Vermont and Washington -
WARNING: Any person who knowingly and with intent to injure, defraud, or deceive any insurance company or other person, or knowing that he
is facilitating commission of a fraud, submits incomplete, false, fraudulent, deceptive or misleading facts or information when filing an insurance
application or a statement of claim for payment of a loss or benefit commits a fraudulent insurance act, is/may be guilty of a crime and may be
prosecuted and punished under state law. Penalties may include fines, civil damages and criminal penalties, including confinement in prison. In
addition, an insurer may deny insurance benefits if false information materially related to a claim was provided by the applicant or if the applicant
conceals, for the purpose of misleading, information concerning any fact material thereto.

Receipt of accelerated death benefits may affect eligibility for public assistance programs and may be taxable. There is no
administrative fee to accelerate death benefits. The accelerated amount is not discounted.

Employee Signature (Sign in ink.) Date

Refer to the Booklet-Certificate for all plan details, including any exclusions, limitations, and restrictions, which may apply. Basic Term Life,
Optional Term Life and Dependent Term Life coverage(s) are issued by The Prudential Insurance Company of America. Contract provisions may
vary by state. (Contract Series: 83500.)

Prudential and the Rock logo are registered sevice marks of The Prudential Insurance Company of America and its affiliates.

Please indicate your beneficiary designation(s) on the next page.



4. Employee Beneficiary Designations

Last Name First Name MI Social Security Number

I designate the following beneficiary(ies) to receive my insurance proceeds. I understand that the primary beneficiary(ies) will receive payment
upon my death. If all primary beneficiaries predecease me, the insurance will be paid to the contingent beneficiary(ies). If no beneficiary is
named, or no beneficiary survives me, payment will be made according to the terms of the Group Contract. I can change my beneficiary in the
future by completing a new Beneficiary Designation Section. Insurance proceeds from Dependent Term Life Insurance coverage will be paid to
me.

Primary Beneficiary

Last Name First Name MI Social Security Number
Relationship

to You

Share to

Beneficiary*
(Use %, $ amount,

or fractions)

No. Street City State ZIP Code
1

Primary Beneficiary

Last Name First Name MI Social Security Number
Relationship

to You

Share to

Beneficiary*
(Use %, $ amount,

or fractions)

No. Street City State ZIP Code
2

Contingent Beneficiary

Last Name First Name MI Social Security Number
Relationship

to You

Share to

Beneficiary*
(Use %, $ amount,

or fractions)

No. Street City State ZIP Code
1

Contingent Beneficiary

Last Name First Name MI Social Security Number
Relationship

to You

Share to

Beneficiary*
(Use %, $ amount,

or fractions)

No. Street City State ZIP Code
2

Contingent Beneficiary

Last Name First Name MI Social Security Number
Relationship

to You

Share to

Beneficiary*
(Use %, $ amount,

or fractions)

No. Street City State ZIP Code
3

Contingent Beneficiary

Last Name First Name MI Social Security Number
Relationship

to You

Share to

Beneficiary*
(Use %, $ amount,

or fractions)

No. Street City State ZIP Code
4

*If more than one primary or contingent beneficiary is designated, the total shares must equal 100% of your death benefit.

Employee Signature (Sign in ink.) Date

Refer to the Booklet-Certificate for all plan details, including any exclusions, limitations, and restrictions, which may apply. Basic Term Life,
Optional Term Life and Dependent Term Life coverage(s) are issued by The Prudential Insurance Company of America. Contract provisions may
vary by state. (Contract Series: 83500.)

Prudential and the Rock logo are registered service marks of The Prudential Insurance Company of America and its affiliates.
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