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CHECKLIST
• I PLAN AT LEAST ONE DAY OFF EVERY WEEK….AWAY 

FROM WORK.
• I HAVE AT LEAST ONE CLOSE FRIEND OUTSIDE 

WORK.
• I TAKE ALL MY VACATION TIME AND ENJOY IT. 
• I HAVE AT LEAST ONE HOBBY/INTEREST OUTSIDE OF 

WORK
•MY FAMILY HAVE MY ATTENTION WHEN I AM WITH 

THEM.
• I ENJOY LEARNING AND AM CURRENTLY INVOLVED 

(READING, ATTENDING A CLASS, RESEARCHING, 
ETC.) NOT RELATED TO WORK.



YOUR VISION

•What is your vision for yourself in terms of 
being the best minister you can be?
•What is blocking your implementation of 
that vision?
•What steps do you need to take to set 
boundaries in order to live out your vision?



The Nature of True Apostleship
1 Corinthians 4: 1-2 (NIV)

This, then, is how you ought to regard us: as 
servants of Christ and as those 
entrusted with the mysteries God has 
revealed. 2 Now it is required that those 
who have been given a trust must prove 
faithful.



In ministry, how do we:
•Maintain the integrity of the ministerial 
relationship?

•Always recognize the reality of power and 
vulnerability present?

•Make choices that sustain healthy boundaries 
AND honor our deep, human need to be in 
intimate friendship relationships.



GOD MARKED A LINE AND TOLD THE SEA



GOD MARKED A LINE AND TOLD THE SEA

ITS SURGING TIDES AND WAVES WERE 
FREE

TO TRAVEL UP THE SLOPING STAND

BUT NOT TO OVERTAKE THE LAND



GOD SET ONE LIMIT IN THE GLADE

WHERE TEMPTING, FRUITED BRANCHES 
SWAYED

AND THAT FIRST LIMIT STANDS BEHIND

THE LIMITS THAT THE LAW DEFINED



THE LINE, THE LIMIT, AND THE LAW

ARE PATTERNS MEANT TO HELP US DRAW

A BOUND BETWEEN WHAT LIFE REQUIRES

AND ALL THE THINGS OUR HEART DESIRES



BUT, DISCONTENT WITH FINITE POWERS

WE REACH TO TAKE WHAT IS NOT OURS

AND THEN DEFEND OUR CLAIM BY FORCE

AND SWERVE FROM LIFE’S INTENDED 
COURSE



WE ARE NOT FREE WHEN WE’RE 
CONFINED

TO EVERY WISH THAT SWEEPS THE MIND

BUT FREE WHEN FREELY WE ACCEPT

THE SACRED BOUNDS THAT MUST BE KEPT



UMC SOCIAL PRINCIPLES
¶161  THE NURTURING COMMUNITY

2016 “Book of Discipline”

• (F)  “We reject the erroneous notion that one gender is 
superior to another…..”

• (I)  Exploitation of power through Sexual Abuse

• (J)  “Sexual harassment must be understood as an 
exploitation of a power relationship….”

• (P) “Sexual assault is wrong. It does not matter what the 
person is wearing……”

• (Q) “We oppose all forms of pornography and consider its 
use a form of sexual misconduct.



ROOTS

Sexual misconduct is fueled by deeply 
rooted attitudes about power, authority, 
and gender, and will be prevented when 

these attitudes are challenged and 
overhauled. 



• “Sexual misconduct within ministerial relationships is 
a betrayal of sacred trust. It is a continuum of sexual 
or gender-directed behaviors by either a lay or clergy 
person within a ministerial relationship (paid or 
unpaid). It can include child abuse, adult sexual 
abuse, harassment, rape or sexual assault, sexualized 
verbal comments or visuals, unwelcome touching and 
advances, use of sexualized materials including 
pornography, stalking, sexual abuse of youth or those 
without capacity to consent, or misuse of the pastoral 
or ministerial position using sexualized conduct to take 
advantage of the vulnerability of another.” (Book of 
Resolutions 2016, #2044 p. 776).



It’s thinking about the potential impact of 
one’s decisions and actions on oneself and 
others, and modifying your behavior based 

on your consideration of those 
consequences.  

ETHICS IS NOT JUST FOLLOWING THE RULES



The Judicial Council asserts that 
dating, romantic or sexual 

relationships between clergy and their 
parishioners “are never appropriate 

because of imbalance
of power” 

(Decision 1228, 2012). 



QUESTION
•What is your plan for handling 
a sexual advance by a 
supervisor or by a member of 
your congregation? 



• The boy David confronts Goliath
• David, the Young Shepherd
• David, the friend of Jonathan
• Victorious in military battles; reigns secure and 

popular over his people;     
• Established/settled in luxury and plentitude in the 

palace (things are sweet for David!)
• His gaze falls upon Bathsheba

The beginning of the “shift” for David?

THEOLOGICAL GROUNDING



QUESTION
•What will your response be if you see 
and/or hear a colleague violating a 
boundary with someone?

•How will you hold one another 
accountable to integrity in ministry?



Concepts of Power 
and Vulnerability

Power

Greater Resources

Potential for Helping or 
Hurting

Vulnerability

Fewer Resources

Potential for Being Helped 
or Hurt



QUESTION
What are the limits of your abilities 
to provide counseling, and how do 
you communicate these limits to 

the members of your 
congregation(s)?



Know your limits
•What do you do well?

• It is not necessary to exaggerate  your abilities.

•Be careful about getting in over your head.

•Communicate your limitations clearly 



EXPECTATIONS
•What are your responsibilities?

•How many hours per week do you work?

•Who gives you assignments?

•To whom do you report?

•How is confidential information handled? 



YOUR MINISTRY IS NOT ABOUT YOU…..and 
IT IS ALL ABOUT YOU

• POWER:  You have power by virtue of your role. You have more 
resources.  You have choice in how you will use your power.

• ADORATION:  You will have people who adore you and will follow 
you anywhere.  Don’t let them!  It’s not good for them or for you.

• FIDUCIARY:  The fact of unequal power does require a 
responsibility to act in the best interests on the part of the 
minister.



BOUNDARY CROSSING VS. BOUNDARY 
VIOLATION

•Boundary crossings happen daily.  It is a necessity of 
ministry and teaching.  We reach out to one another, 
we inform, we meet, we preach, we write, etc.
• The issue is for what purpose and in whose interest?
•Boundary violations occur when the boundary 

crossing is not in the best interest of the other and 
results in harm.



SELF-TRUST

• B ----Did I respect my own boundaries?  Was I clear about
what’s okay and what’s not okay?

• R ----Was I reliable? Did I do what I said I was going to do? 
• A ----Did I hold myself accountable?
• V ----Did I respect the “vault” and share appropriately? 
• I ----Did I act from my integrity?
• N----Did I ask for what I needed?  Was I nonjudgmental about

needing help? 
• G----Was I generous toward myself?



SETTING BOUNDARIES
• How would my actions be perceived if they were made 

public?
• How might my behavior be misperceived?
•Whose needs are being met?
• Am I attempting to have my own personal needs met 

through this action?
• How does my supervisor and/or colleagues respond when I 

HONESTLY report my behavior?



QUESTION
If a church member offers you a 

substantial gift (car, use of vacation 
home, large amount of money, etc.), 

how would you respond so as to 
maintain an appropriate ministerial 

relationship?



Responsible Social Media
•What do you see as the potential boundary issues, 

and how do you respond? 
• http://socialmedia.policytool.net/



QUESTION

How does your online presence 
through social networking, blogs, 

etc. reflect your professional role as 
minister?





WHAT DOES IT TAKE TO BE 
HEALTHY IN MINISTRY?   

•Get a life!  Who are your role models for 
physical, emotional, social, and spiritual life?
•What can you lose track of time doing 
because it brings you joy?
•Find colleagues for study and support.  
Consider inviting other denominations?
•Have a Spiritual Director
•Know thyself.  Who are you? This is essential 
work.                               



QUESTION
How do you plan to balance your 

need for a social life with the needs 
of the congregation(s) or other 

ministry to which you are appointed?



•Consider a person you know who 
demonstrates character, wholeness, and 
integrity in his or her life.

•What do you believe contributes to helping 
achieve this life?



PERSONAL NEEDS AND SELF-CARE
Identify the pressures ministry can place upon 

you.

Recognize places where self-care can be 
improved.

Identify barriers to self-care

Outline a self-care plan



YOUR VISION
•What is your vision for yourself in terms of 
being the best minister you can be?
•What is blocking your implementation of 
vision?
•What steps do you need to take to set 
boundaries in order to live out your vision?



BRING THIS QUESTION TO EVERYTHING

Does this nurture me or does this 
deplete me?

(practice awareness in the moment)





Contact us:
www.gcsrw.org

www.umsexualethics.org

312-346-4900

General Commission on the Status and Role of Women in The United 
Methodist Church

77 West Washington Street, Suite 1500
Chicago, IL 60602


