
Rio Texas Conference 2016 HealthFlex Benefit Plan 

General Information and History 

The Rio Grande and the Southwest Texas Conferences had completely different approaches to Health Benefits 

prior to the Unification. Taking into consideration changes in federal law and the planned Unification, the Joint 

Distributing Committee recommended and the Special Session adopted the HealthFlex Benefit Plan for the new 

Rio Texas Conference. 

The HealthFlex Plan required mandatory participation of all pastors appointed full time to the local church. 

Funding was determined to be shared with 1/3 to the annual conference through apportionments, 1/3  to the local 

church and 1/3  to either the pastor or local church. Provisions were made for the local church to elect whether 

to fund the 1/3  portion of the premium for the pastor or local church. The 1/3, 1/3, 1/3  division was selected 

primarily to allow clergy who qualify for a federal subsidy on the basis of low family income, to take advantage 

of that option. Original projections indicated this might impact as many as 40% of our clergy. 

The local church portion of the premium of pastors appointed to a Rio Grande Conference legacy church would 

be paid directly by investment income and reserves restricted for benefits in those churches. In addition, the 

Commission on Equitable Compensation also voted to use Rio Grande Legacy funds restricted for salary support 

to pay the remainder of the 2015 "Clergy Only" premium for pastors appointed to Rio Grande Conference 

Legacy Churches. 

In late 2014, the General Board of Pension and Health Benefits —GBOP- announced a HealthFlex design change 

to allow 3 exceptions to mandatory participation. These were implemented in 2015. They allow a waiver for 

participants who: 

1. Are eligible and participate in insurance through their spouse's employer. 

2. Are eligible and participate in insurance as former government or military employees, or 

3. Are eligible and participate in government subsidized participation in one of the exchange plans. 

By the time of the 2015 spring meeting of the Board of Pensions, several factors led to additional changes in the 

approach to the HealthFlex Plan for 2016. These factors are: 

1. The GBOP announced a reduction in the 2016 Rio Texas Conference premium. 

2. For 2015, only 3 clergy elected to take advantage of the 3rd  exception to mandatory coverage, 

considerably fewer than the possible 40% that had been projected. 

3. The GBOP announced the introduction of a new Private Exchange HealthFlex Plan to be available to the 

Rio Texas Conference in 2017. The Rio Texas Conference's 2015's current funding plan of dividing the 

premium into 1/3 portions is not possible under this plan. 

This led the Rio Texas Conference Board of Pensions to make several decisions which were shared at annual 

conference. 

1. The 2016 Pensions Apportionment will not change in 2016 —NO INCREASE. The portion designated for 

Health Benefits will be $1,550,000. 

2. The local "Church's Minimum Portion of the premium will remain unchanged in 2016 at $3,488. 

3. The entire savings of the reduction in premium will be used to lower the Church's Election portion of the 

2016 premium. 

4. The Rio Texas Conference will migrate to the Private Exchange HealthFlex Plan in 2017, introducing it in 

district meetings in the fall of 2015. 
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2016 Premium Chart 

Clergy Appointed to Local Churches of the Rio Texas Conference 

or to the Rio Texas Conference Itself 

Coverage 
Category 

Billed to 
Church 

Church's 
Minimum Portion 

Church's 
Election 

Decrease from 
2015 

Clergy Only $4,827 $3,488 $1,339 $2,149 

Clergy & 1 Dependent $14,259 $3,488 $10,771 $3,193 

Clergy & Family $19,310 $3,488 $15,822 $3,746 

■ The monthly premium will be rounded to the nearest dollar. 

■ Clergy appointed to Rio Grande Conference Legacy Churches will have their Church's Minimum Portion paid 

from restricted reserves and their interest. It is expected that this will continue for at least the next 5 years 

2016 Premium Chart 

Lay Employees and Clergy Who Are Not Appointed to Local Churches of the Rio Texas Conference 

or to the Rio Texas Conference Itself 

Coverage Category Annual Premium 

Participant Only $9,432 

Participant & 1 Dependent $18,864 

Participant & Family $23,916 

■ The monthly premium will be rounded to the nearest dollar. 

Open Enrollment 

Information on the 2016 open enrollment period will be available in November, 2015. Participants are able to 

change their coverage election for 2016 during Open Enrollment. A change in Family Status that directly impacts 

eligibility also creates a 30 day open enrollment for the participant involved. Changes in Family Status can be an 

event such as marriage, divorce, or loss of eligibility to participate in one of the 3 exceptions to mandatory 

coverage for a participant who has waived coverage under one of the exceptions. If a participant needs to make 

a change because of a change in family status, he or she should contact the Rio Texas Benefit Office. 

Waiver of Coverage 

Waiver of Coverage under one of the exceptions to mandatory coverage must be done by a timely filing of the 

Waiver form with the Rio Texas Conference Benefit Office. Waiver forms can only be accepted during an open 

enrollment period or at the time eligibility begins. A misunderstanding of the 3rd  exception (Participation in 

Exchange with Federal Subsidy) made by several participants in 2015. It was believed that simply being insured 

through an exchange qualified one for a waiver. The participation must also include receiving a government 

subsidy. 

Eligibility for Participation 

■ Full time appointment to a Rio Texas Conference local church or to the Rio Texas Conference itself. 

■ Employment by the Rio Texas Conference working at least 30 hours a week. 

■ Employment by a local church of the Rio Texas Conference or Associated United Methodist Organization 

who has met all provisions of participation. 
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